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Degrees) to pay health insurance premiums in retirement according to the following

schedule:

10 through 14 years of service: 25% of the sick leave balance at retirement;

15 through 19 years of service: 50% of the sick leave balance at retirement;

20 + years of service: 75% of the sick leave balance at retirement.

This benefit will be in addition to the monthly contribution the City makes, as
determined by PERS, to the Public Employees’ Retirement System for retiree health
insurance benefits. The supplemental benefits described above shall be used to pay
health insurance premiums for the retiree and dependents, if applicable. However, if
the employee is deceased before the funds are exhausted, the supplemental
benefits shall cease and the remaining funds shall be the City’s property.

The City elects to self-administer this plan at this time. The City will pay the
annualized dollar equivalent of the Kaiser two-party health insurance premium once
per year in January of each year.

This benefit may be used in combination with service credit for unused sick leave as
described in Article 6 — HEALTH AND WELFARE - SECTION F, Retirement System
(PERS) (4). Sick Leave Credit.

5. Bereavement Leave

Up to twenty four hours special leave with pay may be granted to executive and
unrepresented management and confidential employees in order to discharge the

customary obligations arising from the death of a relative who is a member of employee’s
household or a parent or step-parent (including in-laws) grandparent, sibling or child (not
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6.

required to be a member of the household). Sixteen (16) additional hours to be charged to
sick leave may be approved at the discretion of the City Manager.

Military Leave

Military leave shall be granted in accordance with the Military and Veterans Code Section
395.01, which states that a temporary military leave of absence shall be granted as
provided by federal law. Military leave, with pay, shall be granted for duty ordered for
purposes of active military training, encampment, naval cruises, special exercises or like
activity, providing that the activity does not exceed 180 calendar days. Compensation shall
be limited to thirty (30) days per fiscal year and will be granted for military leave for
EMPLOYEES who have been with the City at least one year or have actively served in the
military prior to working for the City and the combined "service" exceeds one year.
EMPLOYEES are entitled to unpaid leave (or paid vacation or comp time) for inactive
military leave, such as drills. All employees entitled to military leave shall give the City
Manager an opportunity within the limits of military regulations to determine when such
leave shall be taken. EMPLOYEES should forward a leave slip with orders attached to the
Human Resources Department prior to date of military leave.

Jury and Witness Leave

An EMPLOYEE is entitled to be absent from duty when called to serve as a trial juror or as
a witness called by a subpoena before a court of law. Under such circumstances, the
EMPLOYEE is paid the difference between full salary and any payment received by them,
except travel pay, for such duty.

E. UNIFORM AND EQUIPMENT ALLOWANCE

The Police Chief receives an annual uniform and equipment allowance of $675. The Fire
Chief, Fire Division Chiefs, and Deputy Fire Chiefs receive an annual uniform and equipment
allowance of $350. The allowance is paid in the month of July.
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F. TUITION AND BOOK REIMBURSEMENT

The City provides an allowance of $750 per fiscal year for executive and unrepresented
management and confidential employees to use to defray the cost of attendance at seminars,
workshops, conferences and/or classes, which promote professional growth. Executive and
unrepresented management employees may use this allowance for lodging, meals, and other

travel expenses.

Executive and unrepresented management employees may also use the allowance to cover
the costs of membership fees for job related professional associations.




RESOLUTION NO. 51-10

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF EL CAJON
ELECTING TO PAY 7 PERCENT OF THE NORMAL CONTRIBUTIONS OF
SPECIFIED ELIGIBLE LOCAL SAFETY EMPLOYEES AS EMPLOYER
PAID MEMBER CONTRIBUTIONS AND REPORTING THE SAME
TO PERS AS SPECIAL COMPENSATION PAID TO EMPLOYEES.

WHEREAS, the California Public Employees’ Retirement System (‘PERS”), is
established by Part 3 of Title 2 of the California Government Code (Sections 20000 through
21703) (the "PERS Law") to provide a retirement system for public employees of public
agencies which have elected to have all or part of its employees become members of PERS;
and

WHEREAS, the City of EI Cajon has heretofore elected to have all or part of its
employees become members of PERS; and

WHEREAS, the retirement compensation payable to a member of PERS is determined,
among other ways, by calculating the compensation earnable by its members; and

WHEREAS, the calculation of “compensation earnable” for a City employee (or City's
employees included in a group or class of employment) may include the full monetary value of
normal contributions paid to the PERS board by the City, on behalf of the employee, or
employees, in accordance with Section 20636(c)(4) of PERS Law; and

WHEREAS, the City of ElI Cajon has the authority to implement Government Code
Section 20636(c)(4) pursuant to Section 20691; and

WHEREAS, the City of EI Cajon has entered into a labor policy or agreement which
specifically provides for the inclusion of normal member contributions paid by the employer on
behalf of the member and the City Council has, by Resolution No. 115-99, implemented
Government Code Section 20636(c)(4) pursuant to Section 20691, to pay nine percent (9%) of
the normal member contributions as employer paid member contributions and reporting the
same percent to PERS as special compensation for all employees of the local safety group; and

WHEREAS, the City of El Cajon has determined that it is necessary for the reduction of
normal member contributions paid by the employer on behalf of the specified eligible public
safety employee members from nine percent (9%) of the normal member contributions to seven
percent (7%) of the normal member contributions; and

WHEREAS, the following is a statement of the proposed change in reporting
compensation to PERS:

The City of El Cajon elects to pay 7 percent (7%) of the normal member contributions as
employer paid member contributions (EPMC) and report same percent to PERS as
compensation.

The benefit shall apply only to the Fire Chief, Deputy Fire Chlef Pohce Chief, Police
Captains, and Police Lieutenants.

The effective date of this Resolution shall be July 10, 2010.

(Continued on Page 2)
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NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF EL
CAJON AS FOLLOWS:

1. That the governing body of the City of EI Cajon shall revise Government Code
Section 20636(c)(4) pursuant to Section 20691 by paying seven percent (7%) of the normal
member contributions as employer paid member contributions and reporting the same percent
to PERS as special compensation for the Fire Chief, Deputy Fire Chief, Police Chief, Police
Captains, and Police Lieutenants of the local safety group.

2. The effective date of this Resolution shall be July 10, 2010.
PASSED AND ADOPTED by the City Council of the City of El Cajon, California at an

Adjourned Regular Joint City Council/Redevelopment Agency Meeting held this 25" day of May,
2010, by the following vote to wit:

AYES : Lewis, Hanson-Cox, Kendrick, McClellan, Wells
NOES X None
ABSENT : None
DISQUALIFY None
MARK LEWIS

Mayor of the City of EI Cajon

ATTEST:

KATHIE RUTLEDGE, CMC
City Clerk

| hereby certify that the above and foregoing is a full and true copy of Resolution No. 51-10 of
the Resolutions of the City of El Cajon, California, as adopted by the City Council at the
Adjourned Regular Joint Meeting of the City Council/Redevelopment Agency on the 25" day of
May, 2010.

Kathie Rutledge, CMC, City Clerk

5/25/10 (tem 1.13)



ORDINANCE NO. 4763

AN ORDINANCE REPEALING SECTION 2.16.020 OF
CHAPTER 2.16 AND ADDING A NEW SECTION 2.16.020
OF CHAPTER 2.16 OF THE EL CAJON MUNICIPAL CODE
ADJUSTING SALARIES OF COUNCILMEMBERS
AND MAYOR EFFECTIVE JANUARY 1, 2005.

The CITY COUNCIL OF THE CITY OF EL CAJON DOES ORDAIN AS
FOLLOWS:

SECTION 1: Section 2.16.020 of Chapter 2.16 of the El Cajon Municipal Code is
hereby repealed.

SECTION 2: A new Section 2.16.020 of Chapter 2.16 of the EI Cajon Municipal
Code is hereby added to read as follows:

2.16.020. Salaries of councilmembers and mayor.

With the exception of the mayor, each member of the council of the city shall
receive, as salary, the sum of one thousand four hundred thirty-four dollars per month,
as prescribed in Title 4 Division 3 of the Government Code of the state of California for
cities over seventy-five thousand up to and including one hundred fifty thousand in
population, which shall be effective January 1, 2005, in the same manner as the
salaries are paid to other officers and employees of the city.

The mayor of the city shall receive, as salary, the sum of two thousand sixty-eight
dollars per month, which shall be effective January 1, 2005, in accordance with the
provisions applicable to members of the city council as hereinabove set forth.

SECTION 3: This ordinance shall become effective thirty days following its
passage and adoption.

PASSED AND ADOPTED by the City Council of the City of El Cajon, California
at a Regular Joint City Council/Redevelopment Agency Meeting held this 10™ day of
February, 2004, by the following vote to wit:

AYES . Lewis, Ramos, Kendrick, Santos
NOES - McClellan

ABSENT - None

DISQUALIFY: None

MARK LEWIS
Mayor of the City of El Cajon

ATTEST:

MARILYNN LINN, CMC
City Clerk




RESOLUTION NO. __154-05

RESOLUTION APPROVING AMENDMENT TO VEHICLE
ALLOWANCES AND MEDICAL BENEFITS PAID TO
THE MAYOR AND MEMBERS OF THE CITY COUNCIL.

WHEREAS, California Government Code section 36514.5 provides that
city council members may be reimbursed for actual and necessary expenses in
the performance of their official duties; and

WHEREAS, the Mayor and Council Members incur expenses for the
actual and necessary use of their personal vehicles in the performance of their
official duties; and

WHEREAS, the increased cost in gasoline and other automobile-related
expenses has dramatically increased over the past five (5) years; and

WHEREAS, California Government Code section 36516(d) authorizes
council members to receive benefits so long as the same benefits are available
and paid by the city for its employees; and

WHEREAS, the City has approved an increase in medical, dental and
vision plan benefits paid on behalf of its employees, effective not sooner than
January 1, 2006;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF EL CAJON AS FOLLOWS:

1. The City Council hereby finds that the foregoing recitals are true
and correct.

2. Effective July 1, 2005, the vehicle allowance payable to the Mayor
of the City of El Cajon is increased to $550.00 per month, and the vehicle
allowances payable to each of the other members of the City Council are
increased to $450.00 per month, which amounts do not exceed the actual and
necessary monthly expenses in the operation of automobiles by the Mayor and
Council Members in the performance of their official duties.

3. Effective January 1, 2006, the Mayor shall receive a monthly
“cafeteria plan” benefit allowance for the purchase of medical, dental and vision
insurance benefits in the amount of $650.00, and each of the other members of
the City Council shall receive a monthly “cafeteria plan” benefit allowance for the
purchase of medical, dental and vision insurance benefits in the amount of
$550.00.

(Continued on Page 2)
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PASSED AND ADOPTED by the City Council of the City of El Cajon,
California at a Regular Joint City Council/Redevelopment Agency Meeting held
this 12" day of July, 2005, by the following vote to wit:

AYES : Lewis, Hanson-Cox, Kendrick, Ramos

NOES : McClellan

ABSENT : None

DISQUALIFY: None

MARK LEWIS
Mavyor of the City of EI Cajon
ATTEST:
KATHIE RUTLEDGE
City Clerk

| hereby certify that the above and foregoing is a full and true copy of Resolution
No. 154-05 of the Resolutions of the City of EI Cajon, California, as adopted by
the City Council at the Regular Joint Meeting of the City Council/Redevelopment
Agency on the 12" day of July, 2005.

KATHIE RUTLEDGE
Kathie Rutledge, City Clerk

7112105 (fem-1:10)






